
SENSE
Simple Joys



Insight 2

INSIGHT 

01

one



BE DIRECT
Keeping ideas, thoughts and 
conversations flowing 
enables individuals to see 
other perspectives, thus 
allowing them to come up 
with innovative solutions. 

BE EMOTIONAL

Open-mindedness, curiosity  
and creativeness as much 
needed skills for a 
changemaker - creative 
people can imagine the world 
differently and then make it 
happen.

INSIGHT_ONE

HEADER:

Open up your mind and let new ideas flow



INSIGHT_ONE

QUESTION 01:

What does it take to 
come up with 
innovative, creative 
ideas and solutions?

QUESTION 02:

Can creativity and 
open-mindedness be 
learned or trained?

QUESTION 03:

What is the role of 
art/culture and 
creative industries 
in the process of 
rising awareness, 
forming a dialogue 
within society?

QUESTION 04:

How is the digital 
era changing the way 
we think and 
perceive new 
information and 
ideas?

QUESTION 05:

How can we open up 
our minds and boost 
our creativeness?



IMPLICATIONS FOR THE PIONEERSINSIGHT ONE DESCRIPTION

There is a wide skill-set that is necessary to 
build successful social initiatives - a 
changemaker among other qualities should possess 
thoughtfulness, collaborative leadership and the 
ability to take real steps towards the goal. 

However, an aspect that serves as a precondition 
for building a fruitful dialogue and change-
making initiatives is the ability to open up 
your mind for new ideas, thoughts and 
conversations - the ability to see other 
perspectives and use them for innovative, 
creative solutions. 

Creative and artistic expression has served as 
an agent of change when facing societal 
challenges by inspiring and laying foundations 
for open dialogue within society. Moreover, 
creativeness, open-mindedness and imagination 
are qualities that lead to innovative business 
ideas - You want entrepreneurs? Then you teach 
them creative skills!

SKILLS:

CHALLENGES:

+ coming up with innovative ideas 

that will tackle the existing issues

+ being able to open up mind for the 

flow of new ideas

+ allowing yourself to be playful and 

to imagine!

SKILLS:

+ ability to think outside the box

+ to be present: see and hear what is 

around you to get the needed 

inspiration

+ brainstorming and collecting 

innovative ideas 

POTENTIAL:

+ creating new social initiatives

+ finding solutions for old problems

+

+

+
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BE DIRECT
Taking responsibility and 
action when facing 
inequality or injustice 
leads to a result when 
individuals can overcome 
their smallness by working 
together. 

BE EMOTIONAL
World is not an ideal place 
- there is injustice and 
unfairness, but great things 
happen when we find the 
courage to take 
responsibility and start 
doing something about it.

INSIGHT_TWO

HEADER:

Taking things in our own hands



QUESTION 01:

Where does the 
collective/state 
responsibility end 
and individual 
responsibility 
start?

QUESTION 02:

How can we 
contribute to 
building more 
inclusive, happier 
and fairer society?

QUESTION 03:

How to encourage 
more people to start 
taking action at 
their local 
community level?

QUESTION 04:

What can we do to 
ensure equal 
opportunities for 
everyone?

QUESTION 05:

How to bring people 
together and build 
strong support 
systems and 
collaboration 
networks?

INSIGHT_TWO



IMPLICATIONS FOR THE PIONEERSINSIGHT TWO DESCRIPTION

There are challenges that cannot be solved at 
international/state/municipal level and there 
are also issues that should, but are not tackled 
by the institutions in charge. 

This is when an opportunity arises for groups of 
driven and brave people who take things in their 
own hands and come up with initiatives, 
collaborations and projects that help themselves 
and others to overcome challenges they are 
facing. 

It is a task of the state to ensure equal 
rights, but what about equal opportunities? We 
should be brave enough to take responsibility 
for finding solutions and creating equal 
potential and opportunities for the ones who 
have been dealt a bad hand, especially when it 
comes to children. An inclusive economy and also 
society is born when anyone and everyone has the 
capacity to take place in it.

SKILLS:

CHALLENGES:

+ large-scale societal challenges -

difficult to solve at community level

+ finding the courage and faith that 

you CAN actually change something

+ not giving up after first failures

SKILLS:

+ team building/community - building

+ being able to dig to the roots of 

the issue in order to come up with 

solution

+ experience/knowledge/expertise 

sharing at the community level

POTENTIAL:

+ creating society where individuals 

take action to solve challenges

+ the next generation - people who 

value collaboration, justice and 

equality 
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BE DIRECT

We need to let go of old, 
irrelevant systems and rules  
that do not correspond to our 
current values or do not bring 
us closer to the aim of more 
inclusive and collaborative 
society.

BE EMOTIONAL

Looking for innovative ways, 
for alternative narratives 
that are reflecting and are 
built upon the values of 
equality and empathy.

INSIGHT_THREE

HEADER:

The “another” way



INSIGHT_THREE

QUESTION 01:

How to determine 
when a set of rules 
or existing system 
is old and 
irrelevant?

QUESTION 02:

What it takes to 
build new efficient 
and applicable 
solutions?

QUESTION 03:

Are we experiencing 
a shift in qualities 
and values of our 
education/welfare 
systems?

QUESTION 04:

How can we adjust 
the existing 
education/welfare 
systems to meet the 
needs of the people 
of today?

QUESTION 05:

How alternative 
narratives that are 
expressed through 
culture and art 
influence our values 
and mindsets?



IMPLICATIONS FOR THE PIONEERSINSIGHT THREE DESCRIPTION

In order to come up with new solutions, we need 
to let go of the existing systems and rules that 
are deterring us from fostering innovation -
like old management practices in public sector, 
or outdated approaches in business or in 
education - if you want new solutions for the 
problem, stop issuing tenders that tell people 
how to do it - just set them the problem! 

The globalization processes have impacted the 
value systems of the international society - now 
more than ever we need to find new ways to 
learn, teach and promote empathy and equality as 
the main values in business, work environment 
and in our everyday lives. The existing formal 
welfare and education systems are often lacking 
the aspect of “mission” and new approaches are 
sought to redefine the role of educators in both 
formal and informal education systems.

SKILLS:

CHALLENGES:

+ challenging the existing systems 

+ adapting to new realities 

+ systemic change requires a lot of 

time and resources

SKILLS:

+ critical thinking - what is 

relevant and what is not anymore

+ being able to find alternative, 

different ways and paths

POTENTIAL:

+ creating a world where rules and 

systems correspond to the values in 

society









SHORT DESCRIPTION OF THE REGION
Simple actions and initiatives can have huge impact on
people's lives. The preconditions for success are
creativity, open-mindedness and willingness to take
responsibility and action to solve the issues one has
encountered. We need to be willing and brave enough to
take responsibility and brave enough to make mistakes.
Society and driven individuals have taken
responsibility with the aim of ensuring equal
opportunities and fighting social injustice.

The job of the innovators of today and also the change
makers of tomorrow is to transform the irrelevant and
outdated systems and rules that deter us from achieving
more innovation and, most importantly - to look for
new, alternative ways in business, welfare and
education systems that lead us towards the aim of more
collaboration and empathy among the members of society.

THE REGION OF:

SIMPLE JOYS 

Taking things in our own hands

Finding the other perspectives

You CAN make a difference


